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Garlinge Primary School and Nursery 
 

 

POSITIVE BEHAVIOUR MANAGEMENT POLICY 
 

Garlinge Primary School and Nursery is a Rights Respecting School. As part of our commitment to 
the UN Convention on the Rights of a Child, please find below the Articles linked to this policy.  
Details of the articles can be found on the school website:   

RRSA Articles Linked to this Policy: 2, 3, 4, 12, 14, 15, 19, 37 and 39 

Legislation and statutory requirements 

This policy is based on advice from the Department for Education (DfE) on 

 Behaviour and discipline in schools 

 Searching, screening and confiscation at school 

 The Equality Act 2010 

 Use of reasonable force in schools 

 Supporting pupils with medical conditions at school  

It is also based on the special educational needs and disability (SEND) code of practice. 

In addition, this policy is based on 

 Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and 
promote the welfare of its pupils  

 Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate 
pupils’ behaviour and publish a behaviour policy and written statement of behaviour 
principles, and give schools the authority to confiscate pupils’ property 

 DfE guidance explaining that maintained schools should publish their behaviour policy online 
 

This behaviour policy is to be read in conjunction with the following Garlinge Primary School and 
Nursery Policies 
 
Anti-Bullying Policy 
Child Protection Policy 
Safeguarding Policy 
E-Safety Policy 
SEND Policy 
Single Equality Scheme  
Teaching and Learning Policy 
 
Introduction 

Without an orderly atmosphere, effective teaching and learning cannot take place. Good behaviour 
and appropriate discipline is of the utmost importance at Garlinge Primary School and Nursery. The 
values that reinforce this include: respect for ourselves, others and property and for honesty, trust  
 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-maintained-schools-must-publish-online#behaviour-policy
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and fairness. Children are taught that as they grow up they take on duties and responsibilities in 
the community that go hand in hand with their rights. 
 
This policy explains how we can work together to support children in achieving high standards of 
behaviour. We believe that it is important for all the adults in a child’s life to be consistent, firm 
and fair in their responses to behaviour and expectations of children, and we endeavour to fulfil 
this at Garlinge Primary School and Nursery. We wish to provide a healthy and safe environment. 
 
Garlinge Primary School and Nursery encourages parents and carers to share in the responsibility of 
the school as a community and be fully informed if there are any problems. 
 
Aims 
 
The aim of this policy is to ultimately enable all children to have full access to a broad and 
balanced, relevant and stimulating curriculum regardless of their emotional development and any 
behavioural difficulties. 
 
The overriding task is to provide all children with skills, knowledge and a positive mindset in order 
to manage their behaviour in a range of social situations through high expectations, clearly defined 
rules and processes and an emphasis on personalised interventions for those in need of support. 
At Garlinge Primary School and Nursery we aim to: 
 

 Promote mutual respect within the school community 

 Promote a safe, caring and happy school 

 Ensure that incidents are handled by all staff (teachers and support staff) in a consistent, 

firm and fair manner 

 Encourage and praise good behaviour towards each other and adults 

 Secure consistently high standards of behaviour and language throughout the school 

 Combat bullying, racism and any other forms of prejudice as soon as it is reported 

 Promote tolerance and appreciation of other’s differences 

 Use restorative approaches to support and guide our children to make the right choices 

 Provide nurture and support to break down barriers to learning 

Garlinge Primary School and Nursery aims to enable individual children to develop inner controls so 
that in time they learn self-control, establish feelings of worth and self respect and are motivated 
towards improved behaviour. 
 
Underlying Principles 

A major factor of good behaviour and positive ethos is the quality of the relationships between the 
staff and the children. This needs to be based on honesty, mutual respect and recognised good 
professional practice.  
 
A well structured environment is unlikely to be achieved unless there is an established framework 
of general routines and individual boundaries of behaviour are well defined. Children need to be 
aware of what is expected of them. Problems will occur where expectations of behaviour are 
unrealistic or inconsistent or insensitive methods of control are used. Good professional practice 
would recognise that often misbehaviour by children stems from a failure by adults to be 
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sufficiently receptive to the needs and problems of the child rather than from a wilful defiance of 
authority. 
 
It is essential that children should be consulted and their wishes and feelings ascertained in matters 
concerning them. Good order is much more likely to be achieved when children are routinely 
involved in decision making about their education. It is essential that staff should be aware of their 
importance as role models for the children in their care. Staff should set high standards by their 
own behaviour. 
 
How do we encourage good behaviour? 

1. By setting positive expectations in class and throughout the school through discussion with the 

children, and by displaying the rules for everyone to see. 

2. By developing positive relationships with parents and children, built on trust and mutual 

respect. 

3. By using children’s work and behaviour as positive role models at sharing times and through the 

PSHE/SEAL curriculum. 

4. By running programmes of interventions (eg social skills, anger management etc) and 

alternative activities during break for those children who find social and unstructured times 

more challenging. 

5. By sharing children’s positive behaviour and attitudes to work in our regular celebration 

assemblies. 

6. By giving plenty of praise where it is due, for good work and behaviour. 

7. By giving, on balance, more positive than negative feedback to the children in our care. 

8. By keeping parents informed about good behaviour, particularly where there has been an 

improvement. 

9. By balancing any negative feedback to be given to parents with at least 3 positive points, 

beginning the feedback with the positive. 

10. By recognising sustained good behaviour and improvements in behaviour. 

11. By recognising good work and significant improvements in class, around school, in the 

playground and in the dining hall. 

12. By all adults in school acting as good role models through their own behaviour and interaction 

with others. 

13. By staff keeping records in order to track patterns or issues in order to support the child in 

changing poor behaviour. 

Rewards 

In order to maintain good behaviour and to motivate children to behave well and attend school 
regularly, we endeavour to reward children who exhibit our expected level of behaviour. We do 
this in a number of ways: 
 
 Verbal praise 

 Every child receives a merit sticker at the end of the day for displaying good behaviour by 

ending the day on at least “Ready to learn” (Smiley face) 
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 Once their Merit card is completed it will be placed in a tombola style reward box.  

 At the end of each fortnight class teachers will draw out the winning merit card. The winning 

child will visit a member of SLT and choose a prize from the reward box. 

 At the end of each term, there will be a draw during Key Stage Celebration Assemblies for 

each team colour. 

 Merit points – given to children to reward good behaviour, being polite, effort in school work 

etc. 

 Awarding the House Cup at the end of the year to the House which has amassed the largest 

number of merit points 

 Weekly Celebration assembly where children’s courtesy and good work is rewarded with a 

certificate and their name is displayed in the school entrance hall 

 Good Work post cards are sent home to families of children who have completed some extra 

special learning/ achieved something outstanding. 

 Weekly class award Attendance and Punctuality Certificates 

 The highest class attendance/punctuality is recognised every week with the presentation of 

Attendance Ted and Punctuality Pup 

 Attendance certificates are awarded at the end of every term 

 Mathematician of the Week Award 

 Reader of the Week Award 

 Time Tables Certificates awarded when children have achieved  

 Other achievements are celebrated in class such as swimming achievements, trophies/medals 

won outside of school etc. 

 Golden time 

 Newsletters mentioning the children celebrated 

 Weekly Attendance class reward within departments for the most improved attendance 

 Termly Attendance Award – 100% attendance tracked termly and prizes given for families 

 Behaviour Award twice a year – one per year group (N-6)   cinema vouchers to be awarded at 

the end of term 3 and term 6  

 Children who keep 100% of their daily Merits for each term will be entered into the twice 

yearly draw 

  All children with 100% green behaviour will receive a letter home each term in recognition  

Sanctions 

We recognise that some form of sanction will be necessary for unacceptable behaviours. Wherever 
possible, children should be encouraged to behave well by the frequent expression of approval by 
staff and by the appropriate use of rewards and minor sanctions. Where sanctions are felt to be 
necessary, good professional practice indicates that these should be immediate, relevant and, 
above all, just. 
 
The following procedure will take place as and when necessary 

 A verbal warning is given to the child by the teacher. 

 If this behaviour continues, the child’s name is placed on the displayed sad face.  
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 If this behaviour continues, a child will be sent for 10 minutes time out to the partner class 

where they will be asked to reflect on their behaviour.  

 If the child continues to disrupt learning on return from their timeout class the class teacher 

will issue a 15 minute detention. This will be recorded in the red behaviour book and a slip 

given to the child. 

 If behaviour persists and parents will be invited to meet with the class teacher,  

 If this continues, parents will be asked to attend a formal meeting with the DL and Class 

Teacher to discuss next steps. 

 If the child has gone through the above stages, and the behaviour persists, the matter will 

be dealt with by the SENCo, Assistant Heads or Headteacher. A pastoral support plan will be 

written and further action from external support agencies may be accessed. 

 All significant or persistent behaviour is recorded in the class behaviour record and 

communicated with parents where and when necessary. 

If a sanction is used, communication with the child at that time will be minimal so as to not disturb the 
learning of others.  
 

At Garlinge Primary School and Nursery, rules need to be enforced but boundaries are flexible in 
order to ensure inclusion for children with a range of challenging behaviours. 
 
We recognise that on very rare occasions, exclusions may be necessary. When a child’s behaviour 
consistently endangers the safety of themselves and others, and ethos of the school, it may result 
in requesting support from external agencies or the exclusion of that child for a set number of days, 
with an agreed action plan, a Positive Behavioural Support Plan, for reintegration (see Appendix 1). 
 
The role of the Headteacher and the Senior Leadership Team 

Schools can, and do, make a difference. At Garlinge Primary School and Nursery we have the 
capacity to lead, support and encourage children in developing good behaviour and in learning to 
play a responsible role both within school and the wider world. The quality of leadership provided 
by the Headteacher and the school’s Senior Leadership Team is crucial to the school’s success in 
promoting acceptable behaviour. The main role of the Senior Leadership Team is to ensure children 
are safe and the well being of all children and staff is considered at all times. 
 
The role of parents/carers and the wider community 

At Garlinge Primary School and Nursery we recognise the vital role played by the families and 
carers of the children we teach. Therefore we believe that it is important that the school and 
families work together to help our children achieve their very highest and succeed in life and help 
prepare them to become responsible and respected members of their community.  
Parents/carers will be informed of their child’s progress and behaviour throughout their time with 
us. In order to do this, parents/carers will be expected to support the school wherever possible 
when behaviour becomes a concern. Children need to see and understand that school and home 
work together. 
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At Garlinge Primary School and Nursery we expect high standards of behaviour from all which 
reflect our school values; Be a “PART” of Garlinge 
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APPENDIX 1 

My Pastoral Support Plan 
 

Name:         Date: 
 
 

What am I going to do? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Who is going to help me? How will they help? 

 
 

 

 
 

 

 
 

 

 
 

 

 

What rewards can I earn as I succeed? 
 
 
 
 
 
 
 

What will happen if I break school rules? 
 
 
 
 
 
 
 
 
 

 
Pupil’s signature: 
 
 
Parent/ Carer signature: 
 
 

 
Staff member’s signature: 
 
 
Designation: 
 

 
Review date: 
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Pupil Plan Review 

 

What have I achieved? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Staff comments: 
 
 
 
 
 
 
 
 

Further plans and new targets: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Pupil’s signature: 
 
 

 
Staff member’s signature: 
 
 
Designation: 
 

 
 

PSP- Final Evaluation 
 

 
Name:       Date: 
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What has been achieved? 
 
 
 
 
 
 
 
 
 
 
 
 

Pupil comments: 
 
 
 
 
 
 

Home comments: 
 
 
 
 
 
 
 

School comments: 
 
 
 
 
 
 
 
 

 
 
 

 


